3 Report of Termination/Request for Disbursement
SRPLEMEN A BT FIAN NC 401(k) PLAN

. Instructions Please print using blue or black ink. Use this form if you have terminated employment with your govermental
employer in the State of North Carolina. This request must be authorized by your employer, unless termination
information has already been provided. Please forward this form to your benefits office to complete the plan
authorization section. Please note that distributions requested from this plan may not be processed until 60 days
after the date you separated from service unless you are over age 59 % or your separation is due to refirement
(which is verified by your employer). If this request is received prior to 60 days from the date of your separation
from service, Prudential may not process the distribution until the 60 days have passed.

Attention: Benefits Office - Please send completed form o the following address or fax it to 1-866-439-8602.
NC Plans Processing Center

PO Box 5340
Scranton, PA 18505

. Pian number Sub plan number

About . Questions? |

You 10,0,2,0,0,3, I N NN SR S | Call 1-866-627-6267 |
Have you recently changed employers? [IYes [ No i . forassistance. _ :
Previous Employer Name: Employer Name:
Social Security number Daytime telephone number
| H ] I | [l ] | | [ ] | 1= 1 | - [ f ]

area code

First name Mt Last name
L | | | | ] ! ] | 1 ] LI 1| I 1 | ] I | | [ | | [ | | ] I |
Address
L1 I I I 1 | | ] [ t I ! | | | l | | { | | | | | | ] | |
City State  ZIP code
L ! I | 1 | | 1 1 ! | ! | | | | 1 oL I | 1 | | | | I-1 1 1 H |
Date of birth Gender

Ll fL_1 1L 1 1 1 1 - gM _F
month day year

Ed. 52009 CORP NSC Important information and signatures required on the following pages



' Before O To leave the total account balance within my employer's plan until no later than the Minimum Required Distribution

(15) date.
and ' O ial Direct Roll $
(73) Non [J Total Direct Rollover Partial Direct Rollover  $__,L 1 1 4,1 1 1 .
Percentage of aftertax contributions (f any)ioberolled | 1 1 1%
Roth (If no percentage is indicated, after-tax contributions will be included in the direct rollover. It is your
After responsibility to confirm that the receiving plan accepts rollovers, including after-tax, if applicable.)
tax Choose only one if you selected a Rollover:

Options 1. O Rollover to an [RA with Prudential Investment Management Services, LLC (PIMS)
P The check will be mailed to: 280 Trumbull Street, HOSR, Hartford, CT 06101

2. O Rollover to an IRA with Prudential Bank & Trust, FSB
The check will be mailed to: 280 Trumbull Street, HO5T, Hartford, CT 06101

3. [ Direct Rollover to the following institution or IRA of my choice
Address of institution:

Account number
4. [ Direct Rollover to your NC 457 Account
{20) O Partial Single Sum-Toreceive $1__ 1,1 1 1 4,1 | 1 y.0f my account in a check made payable to

me. The funds will be prorated across all available contribution types and investments. Please note: The minimum
allowable disbursement is $500 unless a total disbursement is taken.

(20 [ Total Single Sum-To receive my total account balance in a check made payable to me.

I no distribution election is made and your account balance is less than $500, we wil automatically process a lump sum
distribution.

To request distributions in installment payments, a Request for Systematic Disbursement form should be completed in
place of this form. You can request the form by calling our toll-free humber.

TRoth | understand it is my responsibility to certify that the receiving plan accepts
After-  Roth after-tax rollovers. If you do not complete this section, the Roth after-
tax monies will remain in your account.

Tax
{15) Options I To lsave the total account balance within my employer's ptan until no later than the Minimum Required Distribution
date,
(73) [T Total Direct Rollover
Percentage of Roth after-tax contributions (if any} to be rolled 1 1 1%
(If no percentage is indicated, all Roth contributions will be included in the direct rollover. it is your
responsibility to confirm that the receiving plan accepts Roth rollovers.)
[J Choose if you selected a Rollover:
Direct Rollover to the following institution or IRA of my choice
Address of institufion:
Accounf number
(20) I Total Single Sum-To receive my total account balance in a check made payable to me.
.?xpress Mail [0 Send my disbursement check by express mail and deduct $10.50 from my account prior to the distribution.
(check box if Please Note: Express mail is not available for systematic disbursements, or delivery to post office boxes.
applicable)

Impertant information and signatures required on the following pages



W Eicctronic
Fund
Transfer
(not applicable
for direct
roflover)

——

If you would fike your disbursement sent to you via Electronic Funds Transfer (EFT), please check the following box and
complete the information below. If all of the necessary information is not provided or if this section does not apply fo
your disbursement request, a check will be made payable to you.

O 1 would like my payment sent by EFT.
Financial Institufion name

L ] | 1 | I ] I ] ] | 1 1 ] ] 1 ! J | ] | 1 1 ] | ] [ ] 1 J

Account number
L1 | ] | i ! I | ] | | | | ] I | |
Please verify the entire account number with your financial institution to ensure acceptance of payments.

[ savings
Financial Institution Routing/Transit/ABA Number

Type of Account: L1 Checking

| | I 1 I | 1 | 1 1
Attach a voided check or obtain this number from your financial institution,

| have carefully read this form and | hereby authorize Prudential to make this Plan payment to the financial institution
listed above in the form of direct deposit.

| understand payment will be made to the financial institution account listed above by Electronic Fund Transfer (EFT).

In the event that an overpayment is credited to the financial institution account listed above, | herel:% authorize and
direct the financial institution designated above to debit my account and refund any over ayment to Prudential. This
authorization will remain in effect until Prudential receives a written notice from me stating othérwise and until Prudsntial
has had a reasonable chance to act upon it

. Election for

Withholding

of Federal
Income
Taxes

We will automatically withhold 20% Tederal INCome @x from the taxable portion of your distribution. Only complele
this section if you elected a total or partial single sum distribution made payable to you and you wish fo have an
additional amount withheld from your distribution.

In addition to the 20%, Iwant L1 1_ 1%or $__ 1 |
my distribution.

;1 1 ], federal income tax withheld from

.E]ecﬁon For A Mandatory State Withholding: If you reside in North Carolina (NC) or another state where state income tax

Withholding
of State

Income Taxes
(For Single Sum

Payments and

Rollovers of non-
Roth money o a

Roth [RA)

NC State Income
Tax withholding
generally does

not apply to
payees of a
Bailey vested
account.

withholding is mandatory AR, CA*, DE, 1A, KS, MA, MD (mandatory for eligible roliover distributions only,
subject to 20% mandatory federal withholding), ME, NE, OK*, OR*, VA or VT* applicable withholding will be
deducted automatically, untess an election out is applicable (see below). Note: Some states require withholding if
federal income tax is withheld from the distribution.

I My resident state is North Carolina {NC), AR, DE, KS, ME, NE, or VA {for NE and VA, election out Is
allowed for payments from IRA’s only) and | do not want state income iax withholding deducted from my
distribution. (An election out of North Carolina (NC), AR, DE, KS, ME or VA state tax is not allowed for
eligible rolfover distributions, subject to 20% mandatory federal withholding.) Important note to Maine {ME)
residents, If you elect out of ME withholding, you must either have elected out of federal withholding,
or have no Maine State tax liability in the prior or current years.

*My resident state is one of the following: CA, OK, OR, **VT and withholding is required if federal income tax
is withheld, unless | elect out of state withholding. By checking this box | am electing out of state withholding.
*"An election out is not allowed for eligible rollover distributions, subject to 20% mandatory federal
withholding.

B. Voluntary Sta%e Withholding: Please check the appropriate box below. If state income tax withholding is not
mandatory in your state, you may be allowed to request state tax withholding. If your state of residence is not
![IaS;Ed’ or if you choose a method of withholding that is not offered for your state, we cannot withhold state income
[T 1 reside in one of the following voluntary withholding states: AL, CO, CT, DC, GA, ID, IL, IN, KY, LA, MD

{non-eligible rollover distributions only), MI, MN, MO, MS, MT, ND, NE, NJ, NM, NY, OH, PA, Ri, SC,
UT, VA, W], WV (NE and VA state withholding is voluntary for payments from IRA’s only) and would
like state income tax withheld. (Specify a pereentage or dollar amount to be withheld.)
% or $
BT 1 reside in one of the voluntary withholding states listed above and | do not want state income tax withholding
deducted from my distribution.
C. No State Withholding: Some states do not have state income tax withholding.

LI My resident state is one of the following: AK, FL, HI, NV, NH, SD, TN, TX, WA, WY and there is no state
income tax withholding.

[0 My resident state is AZ and there is no state income tax withholding on non-periodic (single sum) payments.

Important information and signaiures required on the tollowing page



. Your | understand that Prudential will rely on the information | have provided in processing my request. | further understand
Authorization that | am responsible for its accuracy in the event any dispute arises with respect to the transaction. | acknowledge that |
have read the attached Special Tax Notice Regarding Plan Payments. | understand the tax implications regarding
this disbursement, including that if | am entitled to an eligible rollover distribution, 1 have the right fo consider whether or
net to elect a direct rollover for at feast 30 days after this special tax notice is provided. The taxable portion of any
distribution that is eligible for "rollover” is subject to a mandatfory 20% federal income tax withholding, unless that

amount is directly rolled to an [ndividual Retirement Account (IRA) or to another plan in which | am a participant.

If your plan offers investment options that are subject to the fund's market timing policies, you may be subject to
restrictions or incur fees if you engage in excessive trading activity in those investment fund options. You may wish to
review the fund prospectus prior to submitting this transaction request. If a fee applies to the fransaction, you will be
able to view the defalls after the transaction is processed by logging on to the retirement internet site at
wwiw.prudential.com/online/retirement.

X Date | |
Participant’s signature
. Your This section must be completed and signed by your employer unless you are over age 58 4.
Plan If termination information has previously been submitted to Prudential, this section does not need to be completed.
Authorization Date of SeparationfromService: 1 11 1 g1 1 1 1
manth day year
Please indicate type of separation: [1 Termination [0 Retirement
X Date | l

Authorized employer’s signature

Print name and title

- Prudential Retirement



Supplement to the Special Tax Notice Regarding Plan Payments
Right to Defer Distributions from Defined Contribution Plans

You may be eligible to receive a distribution from your employer's retirement plan now. Instead of taking a distribution now,
you may elect to defer receiving a distribution until a later date - typically as late as age 70-1/2. (If your account balance does
not exceed $5,000 (or the amount of your plan’s cashout threshold), you may not have a right to defer payment.) If you defer
recelving a distribution, the plan investment options available to you thereafter (including related fees) generally will be the
same as those available to active employees. However, certain plan features, such as the right to repay or take a loan from the
plan, may not be available if you have terminated employment. Please refer to your summary plan description and fund fact
sheets for more information about plan investment options, investment related expenses, any plan restrictions or charges
applicable to terminated employees, payment options, and any other special rules that may impact your distribution decision. If
you elect to receive a distribution that you roll over to another eligible retirement plan such as an IRA, the investment options
offered under your current employer's plan (e.g., mutual funds, employer stock) may not be available to you or, if available, are
likely to carry higher expenscs if transferred to an IRA. If you elect to receive a distribution but do not roll it over to another
eligible retirement plan, such action triggers taxation (possibly including a 10% penalty), results in loss of future tax-deferred
earnings (if any), and may diminish the funds available to you for retirement purposes. For additional information about plan
investment options (and related fees), plan resirictions or charges applicable to terminated employees who defer receiving a
distribution, or if you have other questions regarding your right to defer a distribution, and the consequences of failing to defer,
please contact Prudential at the number provided on your benefit statement.

For distributions taken en or after January 1, 2007, the information below replaces or supplements the corresponding
sections in the Special Tax Notice Regarding Plan Payments, as applicable.

After-Tax Contributions

Rollover into an Emplover Plan. You can rollover after-tax contributions from an employer plan that is qualified under Code
section 401(a) or a section 403(a) annuity plan to another qualified 401(a) plan, 403 (a) annuity plan or to a 403(b) tax-sheltered
annuity using a direct rollover if the receiving plan or annuity provides separate accounting for amounts rolled over, including
separate accounting for the after-tax employee contributions (plus earnings). You can also rollover after-tax contributions from
a section 403(b) tax-sheltered annuity to another 403(b) tax-sheltered annuity using a direct rollover if the receiving tax-
sheltered annuity provides separate accounting for amounts rolled over, including separate accounting for the after-tax
contributions and earnings on those contributions. You CANNOT rollover after-tax contributions to a governmental 457 plan.
If you want to rollover your after-tax contributions to an employer plan that accepts these rollovers, you cannot have the after-
tax contributions paid to you first. You must instruct the Plan Administrator of your Plan to make a direct rollover on your
behalf. Also, you cannot first rollover after-tax contributions to an IRA and then roll over that amount into an employer plan.

Additional Exemption From Additional 10% Tax If You Are Under Age 59 %

If you receive a payment before you reach age 59 % and you do not roll it over, then, in addition to the regular income
tax, you may have to pay an extra tax equal to 10% of the taxable portion of the payment. The additional tax
generally does not apply to payments that are paid to a qualified public safety employee from a governmental defined
benefit plan after separation from service during or after the year you reach age 50. Qualified public safety employee
means any etployee of a State or political subdivision of a State who provides police protection, firefighting
services, or emergency medical services for any arca within the jurisdiction of such State or political subdivision.

Rollovers te Roth IRA

Beginning with distributions made after December 31, 2007, an eligible rollover distribution may also be rolled over to a Roth
IRA, cither directly or indirectly. To be cligible to rollover to a Roth IRA during 2008 or 2009, your modified adjusted gross
income (MAGI) may not exceed $100,000, and if you are martied, you must file a joint return.

Taxable amounts that are rolled over to a Roth IRA are includable in gross income and subject to withholding, If you wish to
have withholding apply to the distribution, you must tell us the amount to withhold. If no election is made, no withholding will

apply.

If you are a spouse of the participant, you may also elect to rollover to a Roth IRA.



Roth Contributions to 401(k) and 403(b) Accounts

If you made Roth confributions to the Plan, these contributions may be rolled into either a Roth IRA. or another employer plan
that accepts Roth contributions. The following rules apply:

a. Rollover into a Roth IRA. You can rollover vour Roth contributions to a Roth IRA either directly or indirectly. If your
distribution is “qualified” (see definition below), the amount rolled over, including both contributions and earnings, will
be treated as nontaxable basis in the Roth IRA. If your distribution is not “qualified”, only the amount of the
distribution treated as contributions made to the Roth 401(k) or 403(b) account will be treated as nontaxable in the Roth
IRA. Once rolled into a Roth IRA, you cannot subsequently rollover the Roth contributions to an employer plan, even if
the plan accepts Roth contributions. The period the Roth contributions were in the employer plan does not count toward
the S-year period for determining “qualified distributions” from the Roth IRA.

b. Rollover into an Emplover Plan. You can directly rollover your Roth contributions to another employer plan that
accepts Roth contributions. If your distribution is “qualified” (see definition below), the amount directly rolled over,
including both contributions and earnings, will be treated as nontaxable basis in the employer plan. If your distribution
is not “qualified”, the amount of the distribution treated as contributions made to the Roth 401(k) or 403(b) account will
be treated as nontaxable basis in the cmployer plan. In a direct rollover, the period the Roth contributions were in the
distributing employer plan does count toward the 5-year period for determining “qualified distributions” from the
receiving employer plan.

If you receive a distribution of Roth contributions and carmings and within 60 days do an indirect rollover to an
employer plan, only the taxable portion of the distribution may be rolled into the employer plan. In an indirect rollover,
the petiod the Roth contributions were in the distributing employer plan does not count toward the S-year period for
determining “qualified distributions™ from the receiving employer plan.

“Qualified Distributions™ are distributions of the Roth contributions and earnings that have been made at least 5
years from the beginning of the year in which the first Roth contributions were made to the employer plan and
are:

a. made after the attainment of age 59 %;
b. made to your beneficiary after your death; or
¢. made on account of disability.

If the distribution is not a “qualified distribution”, and is not rolled over, you will be taxed on the earnings only. The foilowing
distributions are not qualified, are not eligible for rollover and the earnings will be taxable income:

a. corrective distributions (defined in Section I of the Special Tax Notice Regarding Plan Payments)

b. loans treated as distributions (defined in Section I of the Special Tax Notice Regarding Plan Payments)

If you receive a partial distribution that is not a “qualified distribution”, the portion of the distribution that is attributable to your
Roth contributions will be tax free. The non-taxable portion is determined by multiplying the amount of your distribution by the
ratio of your total Roth contributions divided by the Roth account balance.

Example: If a partial distribution of 83,000 is made that is not “qualified” when the account consists of 310,000 in
contributions and $2,000 in earnings, the distributions consists of $2,500 tax-free contributions and $500 taxable Earnings.



Applies to Section 457 (governmental) Only
SPECIAL TAX NOTICE REGARDING PLAN PAYMENTS

Retain For Your Records

This notice expiains how you can continue 1o defer federal income tax on your refirement savings in your employer's retirement plan (the "Plan”). It contains Impartant information you will need bafare you decide
how o receive your Plan benefits.

This nofice is provided to you by Prudential Financial, Inc., on behalf of the plan administrator of the Plan, (your "Plan Administrator") becausa all or part of the payments that you may recefve fram the Flan,
follawing your request or in connection with the involuntary distribution of a small account balance, may be eligible for roilover by you er your Plan Administrator to & traditional IRA or an eligible employer plan, A
rollover is a payment by you or the Plan Administrator of all or part of your benefit to another plarn or IRA that affows you to continue to postpone taxation of that beneff untl it is paid to you. Your payment cannot be
rolled over 1o & Roth IRA, a SIMPLE IRA, or a Coverdall Education Savings Account (formerly known as an education IRA). An "eligible employer plan® includes a plan qualified under secticn 401{z) of the intemal
Revenue Code, including a 401({k} plan, profit-sharing plan, defined bensht plan, stock bonus plan, and money purchase plan; a section 403(a) annuity plan; a section 403(b) tax-sheltered annuity; and an eligible
section 457{b) plan maintained by a govemmentsa! employer ([governmental 457 plan). The Plan is a govemmeanta! 457 plan.

An eligible employar plan is not legally required to aceept a rollover. Before your decide to roll over your payment to another emplayer plan, you should find out whether the plan accepis rollovers and, if so, the types
of distributions 1t accepts as a rollover. You should also find ouf about any documents that are required to be completed before the recelving plan will accept a roflover. Even if a plan accepts rollovers, it might nat
accept rollovers of cerlain types of distributions. If this is the case, you may wish instead to roll your distribution over to a traditional IRA or to split your rallever amount betwean the employer plan in which you will
participate and a traditional IRA. If an employer plan accepts your rollover, the plan may restrict subssquent distributions of the rotiover amount or may require your spouse's consent for any subsequent distribution.
A subsequent distribution from the plan that accepts your rollover may also be subject to different tax treatment than distributions from this Plan. Check with the administrator of the plan that is to receive your
rollover prior to making the rollovar.

If you have additional questions after reading this nofica, you can contact the Plan Administrator.

SUMMARY

There are two ways you may be able to receive a Plan paymant that is eligible for roliover:

(1) certain payments can ke made directly to a traditional IRA that you establish or to an eligibie employar pian that will accept it and hold it for your benefit ("DIRECT ROLLOVER™), or
{2) the payment can be PAID TO YOU.

If you choose a DIRECT ROLLOVER:

- ‘Your paymnent will not be taxed n the current year and no income tax will be withheld.

You choose whether your payment will be made directly to your tracitional IRA or to an eligible employer plan that accepts your rollgver. Your payment cannot be rolled over to a Roth IRA, a SIMPLE
IRA, or a Coverdell Educafion Savings Account because these are not traditional IRAs.

Your payment will be taxed later when you take 7t out of the traditional IRA or the eligible employer plan. Depending on the type of plan, the iater distribution may be subject to different tax treatrnent
than it would be if you received a taxabie distribution from this Plan.

If you choose to have a Plan payment that is eligible for rollover PAID TO YOU:

You will recelve only 80% of the taxahle amaunt of the payment, because the Plan Administrator is required to withhold 20% of that amount and send it to the Internal Revenue Service (the “IRS") as
incoma tax withholding 1o be credited against your taxes.

The taxable amount of your payment will be taxed in the current year unless you roll if over.

You can roll over all or part of the payment by paying  to your traditional IRA or to an gligibie employer plan that accepts your rallover within 60 days after you receive the payment. The amount ralled
over will not be taxed until you take it out of the traditicnal IRA or the eligible employer plan.

If you want to roll over 100% of the payment to a traditional IRA or an eligible employer plan, you must find other money to replace the 20% of the taxable portion that wes withheld. ¥ you roll over anly
the 80% that you recelved, you will be taxed on the 20% that was withheld and that is not relled aver.

Your Right to Waive the 30-Day Notice Period.

Generzlly, neither & direct rollover nor a payment can be made from the plan unti! &t least 30 days after your recsipt of this notice. Thus, after recalving this notice, you have at least 30 days to consider whether or
not to have your withdrawal directly rolled gver, If you do not wish to wait unfl this 30-day notice pericd ends befors your election is processed, you may weive the nofice period by making an affimative election
indicating whether or not you wish to make a diract roliaver. Your withdrawal will than be processed in accordance with your election as soon as practical after it is received by the Plan Administrator.

MORE INFORMATION
I. PAYMENTS THAT CAN AND CANNOT BE ROLLED OVER

Il. DIRECT RQLLOVER

1. PAYMENT PAID TO YOU

V. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER BENEFICIARIES

I. PAYMENTS THAT CAN AND CANNOT BE ROLLED DVER
Payments from the Plan may be "eligible rollover distributions.” This means that ey can be rolled over to a traditional IRA or to an eligible employer plan that accepts rollovers. Paymants from a plan cannot be
rolled over to a Roth IRA, a SIMPLE IRA, or a Coverdell Education Savings Account Your Plan administrator should be able ta tell you whether your paymant is an eligible rollover distribution.
The following types of payments gannot be rolled over:
Payments Spread over Long Periads. You cannot roll over a payment I It is part of a series of squal {or almost equal) paymsnts that are made at least once a vear and that will last for:
your lifetime (or  period measured by your life expectancy), or

your lifelime and your bansfizianys lifelime {or a perfog measured by your joint life sxpectancies), or

a period of 10 years or more.

Reruired Minimum Payments. Baginning when you resch age 70 142 or refire, whichever is later, a certain parfion of your payment cannot be rolied over because # is a “required minimum payment” that must be
paid to you.

Unforeseeable Emergency Distributions, A distribution on account of an unforeseeatle emergency cannot be rolled over.

Distributions of Excess Centributions. A distribution that is made because legat imits on cerlain contributions were exceeded cannct be ralled over.

Loans Treated as Distributions. The amount of a plan loan thal becomes & taxable deemed distribution because of a default cannot be rolied over. However, a loan offset amount is eligible for rallover, as
discussed in Part Il below. Ask the Plar Administrator of this Plan if distribution of your loan qualifies for rollover treatment.

The Plan Administrator of this Ptan should be able to tell you if your payment includes amounts which canrot be rolled over.

Ed. 172006



II. DIRECT ROLLOVER

A DIRECT ROLLOVER is & direct payment of the amount of your Plan benefits to a traditional IRA of aa eligible employer plan that will accept it. You can choose a DIRECT ROLLOVER of all or any portion of your
payment that s an eligible rollover distribution, as described in Part | above. You are not taxed on any taxable portion of your payment for which you choose a DIRECT ROLLOVER, until you later take it out of the
traditonal IRA or eligible employer plan. In addition, no income tax withthoiding Is required for any taxabie portion of your Plan benefits for which you choose a DIRECT ROLLOVER. This Plan might not let you
choase a DIRECT ROLLOVER if your distributions for the vear are less than $200,

DIRECT ROLF OVER to a Traditional [RA You can ppen & traditional IRA to receive the giract rollover. If you choose to have your payment made directly o a traditionsl IRA, contact an IRA sponsor (usuaily 2
financiat institution) to fing out how to have your payment made In a direct roliover to @ traditional IRA at that instifution. If you are unsure of how ta invest your monay, you can temporanly establish a traditional IRA
fo receive the payment. However, in choosing a traditional IRA, you may wish to make sure that the radifional IRA you choose will allow you to move all or a part of your paymertt fo another traditional [RA at a later
date, without penalfies or other limitations. See IRS Publication 580, Individual Retiremant Arrangements, for mora information on traditional |RAs (including limits on how often you can roll over batweeh IRAs).

DIRECT ROLLOVER to a Plan, If you are employed by a new employer that has an eligible employer plan, and you want a direct rollover to that plan, ask the plan administrator of that plan whether it will accept
yeur roliover, An eligibie employer plan Js not legally required to accept a rollover. Even if your new employer's plan does not accept a rollover, you can choose a DIRECT ROLLOVER to a traditions IRA. IF the
employer plan accepts your rollover, the plan may provide restrictions on the circumstances unger which You may later recelve a distribution of the rollover amount or may reguire spousal consent to any subsequent
distribution. Check with the plan administrator of that plan before making your decision.

DIRECT ROLLOVER of 2 Series of Payments. |f you regeive 2 paymant that can be rolled over to a fraditional IRA or an eligible employer pian that will accept it, and it is paid in a series of payments for less than
10 years, your choice to make or not make a DIRECT ROLLOVER for a payment will apply 1o all later paymends in the seriss until you change your slection. You are free to change your election for any ater
payment in the series.

Change in Tax Treatment Resulting from a DIRECT ROLLOVER. The tax treatment of any payment from the eligible employer plan or raditional IRA recsiving your DIRECT ROLLOVER might be different than 1
you received your benefit in a taxable distribution direclly from the Plan. See the sections below entitied "Additional 10% Tax May Apply to Certain Distributions.”

Ill. PAYMENT PAID TO YOU
If yeur payment can be rolled over (sea Part | above) and the paymant is made to you in cash, it is subject fo 20% faderal income tax withholging on the taxable portion {state tax withhiolding may also apply). The
payment Is taxed in the year you receive it unless, within 60 days, vou roll It over fo a traditional IRA or an eligible amployer plan that aceepts rollovers. If you do not roll it over, special tax rules may apply.

Ingome Tax Withholding:
Mandatory Withholding. If any portion of your payment can be ralled over under Part | above and you do rot elect to make a DIRECT ROLLOVER, the Plan is required by law to withhold 20% of tha taxable

amount. This amount is sent to tha IRS as federal income tax withholding. For example, If you can roll over a taxable payment of $10,000, only $8,000 will be paid to you bacause the Plan must withhold $2,000 as
income tax. However, when you prepare your income tax retum for the year, unless you make a rollover within 50 days (sea "Sixty-Day Rallovar Option” below} you must report the full $10,000 as a taxable payment
from the Plan. You must report the $2,000 as tax withheld, and It will be credited against any income tax you owe for the year. There will be no income tax withholding if your payments for the year are less than
$200.

Voluntary Withholding. If any portion of your payment is taxable but cannot be rolled over under Part | above, the mandatory withhalding rules described above do not apply. [n this case, you may elect not to have
withholding apply to that portion. If you do nothing, an amount will be taksn out of this portion of your payment for federal income tax withholding. Ta elect out of withholding, ask the Plan Administrator for the
election form and related information.

Sixty-Day Rollover Opfion, If you receive a payment that can be rolled over under Part | above, you can stlll decide to roll over all or part of it to a traditional IRA or fo an eligible employer plan that accepts

roilovers. If you decide to roll over, you must contribute the amount of the payiment you received to & Faditional IRA or eligible emplover plan within B0 days after you raceive the payment. The portion of your
payment that is rolled over will not be taxed until you take it out of the trad

itioral IRA or the efigible employer plan.

You can roll over up to 100% of your payment that can be rolied over under Part | above, including an amaunt equal to the 20% of the taxable portion that was withheld. If you choose to roll over 100%, you must
find other money within the 60-day period to contribute to the traditional IRA or the eligible employer plan, to replace the 20% that was withheld. On the other hand, if you roll over only the 80% of the taxable portion
that you received, you will be taxad on the 20% that was withheld.

Example: Your payment that can ba rolled over under Part | above is 510,000, and you choose to have it paid to you. Yau will recefve $8,000, and $2,000 will be sent to the IRS as
income tax withholding. Within 60 days afer receiving the 58,000, you may roll aver the entire $10,000 to a traditional IRA or an eligible employer plan. T do this, you roll over the $8,000
you recefved from the Plan, and you will have to find $2,000 from other sourees (your savings, a loan, etc.). In this case, the entire $10,000 is not taxed until you take it out of the
traditional IRA or an eligitle employer plan. If you rall over the entre $10,000, when you file your incorne ax return you may get a refund of part or ail of the $2,000 withheld.

If, on the other hand, you roll over only $8,000, the $2,000 yau: did not roll over is taxed in the year It was withheld. When you flle your income tax retum, you may get a refund of part of
the 52,000 withfield, (Howaver, any refund is kel to be larger If you roll over the entire $10,000.)

Additional 10% Tax May Apply to Certain Distributions, Disttivutions from this Plan are generally not subject to the additional 10% 1ax that applies to pre-age-59 1/2 distributions from other types of plans.
However, any distribution from the Plan that is eftributable to an amount you rolled over to the Plan (adjusted for investment retums) from another type of eligible empioyer plan or IRA amount is subject to the
additional 10% tax if it f& distributed to you before you reach age 59 1/2, uniess an exception applies.

Excepiions to the additional 10% tax generally Include (1) payments that are paid as equal (or aimost equal} payments aver your life or life expectancy {or your and your beneficiary's lives or Iife expectancies), (2)
payments that are paid from an eligible emplayer plan after you separate from service with your employer dufing or after the year you reach age 55, {3) payments that are paid bacause you retire due to disability,
(4) payments that are paid directly io the government to satisfy a federal tax levy, (5) payments that ara paid to an altemate payee under a qualified domestic relations order, or (6) payments that do not exceed the
amount of your deductible medical sxpenses. These excaptions may be different for distributions from a fraditional 1RA. See IRS Form 5328 for more information on the addifional 10% tax.

The additional 10% tax does not apply to distributions frorn the Plan or any other govemmental 457 plan, except to the extent the distribution is atfriputable to an amount you rolied over to the governmental 457
plan (adjusted for investment returns) from anather type of eligible employer plan or IRA.

In addition, any amount rolled over from the Plan to another type of eligihle employer plan or to a fraditional IRA will be subject to the additonal 10% tax if it is distributed o you before you reach age 58 1/2, unless
an exception applies.

Repayment of Plan Leans. If your employment ends and you have an outstanding loan from your Plan, your employer may reduce (or "offset”) your balance in the Plan by the amount of the loan you have not
repaid. The amount of your loan offset is treated as a distibution to you at the firme of the offset and will be texed unless you roll over an amount equal to the amount of your loan offset to another qualified empioyar
plan or a traditional IRA within 60 days of the date of the offset. If the amount of your loan offset Is the only amount you recelve or are treated as having received, no amournt will be withheld from it. ¥ you receive
other paymants of cash or property from the Plan, the 20% withhalding amount will be based on tha entire amount paid to you, including the amount of the loan offset. The amount withhale wil be limited to the
amount of other cash or property paid to you. The amount of a defaulted plan loan that is a taxable deemed distribution cannot be rolled over.

V. SURVIVING SPOUSES, ALTERNATE PAYEES, AND OTHER BENEFICIARIES
In general, the rulas sumimarized above that apply to payments to employess also apply 1o payments to surviving spouses of amployees and to spouses or former spouses who are "sltemate payees.” You ae an
aliernate payes if your interest in the Plan results from a "qualified domestic relations order,” which is an order issued by a court, usually in connection with a divoree or lsgs] separation.

If you are a surviving spouse or an altemalte payes, you may choose 1o have a payment thal can be rolled over, as described in Part | above, paid in a DIRECT ROLLOVER %o & traditonal IRA or to an eligible
empioyer plan or paid to you. If you have the payment pald to you, you can keep it or roll it over yoursalf to a traditional IRA or to an eligible employer plan. Thus, you have the same choices as the employee.

If you ars a heneficiary other than a surviving spouse or an altemate payse, you cannot choose a direct rollover, and you cannot rol! over the payment yourself.
If you are a surviving spouse, an altemate payee, or another bensficiary, your payment is generally not subject to the addifonal 10% tax described in Part i1l2 above, even if you are younger than age 59 1/2.

HOW TO OBTAIN ADDITIONAL INFORMATION

This notice summarizes only the federal {not state or local} tax rules that might apply to your payment. The nules described above are complex and contain many conditions and exceptions that are not included in
this notice. Therefore, you may want to consult with the Plan Administrator or a professional tax advisor before you take a payment of your benefils fram your Plan. Also, you can find more specific information on
the tax treatment of payments from qualified employer plans in IRS Publication 575, Pension and Annuity Income, and IRS Publication 580, Individua! Retirement Armangements. These publications are available
from your local IRS offies, on the IRS's Infamet Web Site at www.irs.gov, or by calling 1-800-TAX-FORMS.



